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Family and Place



We would like to acknowledge the Traditional 
Owners of the country we are meeting on today, 
and  extend that respect to Elders, past and present 
and future emerging generations.



‘Dismantling power and 
building strong partnerships’

“there is a growing body of evidence that the health 

system itself does not provide the same level of care 

to Indigenous people as to other Australians. This 

systemic racism is not necessarily the result of 

individual ill-will by health practitioners, but a reflection 

of inappropriate assumptions made about the health 

or behaviour of people belonging to a particular 

group (Anderson 2013).”
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Legislation 



Control over many 
aspects of our lives 
including where we 
could travel
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Luke Pearson IndigenousX
“While there are some variations, most 
Australian dictionaries define racism in two 
key parts.
• A belief in racial hierarchies eg the 

superiority of their own group and the 
inferiority of others.

• Actions based on this belief, in the form of 
prejudice and discrimination.”
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Ms Williams



Excerpt from Coroner’s 
report: 

‘The evidence before this court made it 
necessary to examine whether Naomi’s 
care was affected or compromised by 

unconscious, implicit bias or racism.…. These 
accounts, together with an established 

disparity between health outcomes 
forAboriginal and Non-Aboriginal 

populations make it essential not to shy 
away from the issue or sweep it under the 

carpet for fear of causing offence.’
http://www.coroners.justice.nsw.gov.au/Documents/Naomi%20Williams%20findings.pdf11
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What is dominant culture?

People born outside 
the dominant 

culture

People 
born into 

the 
dominant 

culture 

“It is just the 
way that 

things are -
this is 

normal.”

“Living and 
interacting with 
the dominant 

culture can be a 
very difficult 
experience.”
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Whose problem? Whose 
responsibility?

Responsibility

Power
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Lowitja Conference 
Statement 
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Cultural Safety is ‘knowing thy self, the 
gaze is inward… not outward

to challenge clichés, myths & understanding & 
where they come from



“With listening comes responsibility. It 
forces us to listen to ourselves ….deep 

listening enables us to feel our own 
resistance – the voices in our heads."
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